
DOA 
SUSPENSION OF TEACHING 

PERSONNEL 
 

1. A teacher may be temporarily suspended from their position by 
order of the board or the superintendent acting as executive officer 
of the board when there appears to be evidence to justify an 
investigation of their fitness to continue employment. 

 
2. Suspension may be instituted only after the teacher has been 

notified in writing of the intent to suspend. 
 
3. The teacher will not suffer loss of salary during the time of 

suspension. 
 
4. In case of temporary suspension the employee in question has the 

right to appeal to the immediate supervisor, the principal, the 
superintendent, and the board, in the order given. 

 
5. Discharge from service:  Any employee will be discharged from 

service in the schools and the contract of employment made with 
such employee canceled for reasons outlined under State School 
Law. 

 


